
AGREEMENT
 

THIS AGREEMENT is entered into this 1st day of July 1, 2008, by and between the St. Clair County 
Community College, 323 Erie St., P.O. Box 5015, Port Huron, Michigan, 48061-5015, and all other locations, 
hereinafter called the "College", party in the first part, and Teamsters Local 214, State, County and 
Municipal Workers, an affiliate of the International Brotherhood of Teamsters, Chauffeurs, Warehousemen, 
and Helpers of America located at 2825 Trumbull Avenue, Detroit, Michigan, 48216-1290, hereinafter 
called the "Union", party of the second part. 

WHEREAS:	 The general purpose of this Agreement is to set fourth
 
terms and conditions of employment, and to promote
 
orderly and peaceful labor relations for the mutual
 
interest of the College, employees, and the Union.
 

To achieve these ends, the College and the Union 
encourage, to the fullest degree, friendly and 
cooperative relations between the respective 
representatives at all levels and among all employees. 

The provisions of this Agreement shall be applied in a 
reasonable and equitable manner and without regard 
to race, creed, religion, color, sex, marital status, 
handicap, veteran status, or national origin. 

THEREFORE: It is mutually agreed as follows: 
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A. 

B. 

C. 

D. 

E. 

F. 

G. 

ARTICLE I 

Recognition, Union Security, and Dues 

The College recognizes the Union as the sole and exclusive representative of the maintenance and 
custodial employees covered by this Agreement and accordingly will neither make nor enter into any 
agreements with any individuals or other unions with respect to rates of pay, wages, hours of work, 
and other conditions of employment for the entire term of this Agreement for all the custodial and 
maintenance employees, including truck drivers. 

Membership in the Union is not compulsory. Regular employees have the right to join, not to join, 
maintain or drop their membership in the Union. Neither party shall exert any pressure on or 
discriminate against any employee regarding such matters. 

Membership in the Union is separate, apart and distinct from the assumption of obligation on the 
part of any employee covered by this Agreement. The Union is required under this Agreement to 
represent all of the employees equally without regard to whether or not an employee is a member of 
the Union. The terms of this Agreement have been made for all employees in the bargaining unit and 
not only for members of the Union, and this Agreement has been executed by the College after it has 
satisfied itself that the Union is the choice of a majority of the employees in the bargaining unit. 

In accordance with the policy set forth above, all present regular employees in the bargaining unit 
who are not members of the Union of the effective date of this Agreement are not required to 
become members or pay Union dues as a condition of continued employment. All present regular 
employees who are members of the Union or who are by virtue of Union membership or otherwise 
individually and voluntarily committed to the payment of Union dues, on the effective date of this 
Agreement, shall continue to be obligated to make payment of Union dues as a condition of 
continued employment. All future regular employees hired after the execution of this Agreement by 
the College shall become obligated to pay Union dues as a condition of employment. All present and 
future regular employees who are so obligated to pay dues shall pay to the Union an amount of 
money equal to that paid by other employees in the bargaining unit who are members of the Union, 
which shall be limited to an amount of money equal to the Union's regular and usual dues, but 
excluding initiation fees and other assessments. For such present employees, the obligation with 
respect to such payments shall commence on the date of execution of this Agreement; for future 
employees, the payment shall start thirty-one (31) days following the completion of the probationary 
period. 

Any dispute arising as to the employee's obligations to the Union under the foregoing subsections 
may be presented as a grievance at Step 3 of the Grievance Procedure. 

The Union will indemnify, defend, and hold the College harmless against any claims made and 
against any suit instituted against the College on account of any check-off of any payments pursuant 
to the foregoing and on account of any dispute concerning an employee's employment status by 
reason of any failure or refusal on the part of the employee to make any such payments. 

During the life of this Agreement, the College agrees to deduct payments required to be made 
pursuant to the foregoing sections (hereinafter called "dues") from the pay of each employee who, 
individually and voluntarily. executes or has executed a proper authorization form. Such 
authorization and direction for dues deductions shall become effective upon delivery to the College, 
and shall be irrevocable for a period of one (1) year, or until the termination of the Agreement 
between the College and the Union, whichever occurs sooner, and shall be automatically renewed 
and become irrevocable for successive periods of one (1) year each for the period of each 
succeeding applicable Agreement between the College and the Union, whichever shall be shorter, 
unless written notice is given by the employee to the College and Union not more than twenty (20) 
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days and not less than (10) days prior to the expiration of each period of one (1) year or of each 
applicable Agreement between the College and the Union, whichever occurs sooner. 

H.	 Deductions shall be made only in accordance with the provision of this Article. 

I.	 A properly executed copy of an assignment-of-dues form for each employee for whom dues are to be 
deducted hereunder shall be delivered to the College before any payroll deductions are made. 
Deductions shall be made thereafter only under such assignment-of-dues forms which have been 
properly executed and are in effect. Any such forms which are incomplete or in error will be returned 
to the Union by the College. 

J.	 On or before the fifteenth (15) day of each month, the Union shall deliver to the College any executed 
authorization forms under which dues are to be deducted beginning with the following calendar 
month. After receipt of such an authorization form, the dues for each succeeding calendar month 
shall be deducted from the payrolls for that month. 

K.	 In the case of employees being rehired or returning to work after layoff or leave of absence, or being 
transferred back into the bargaining unit, who previously have properly executed an assignment-of­
dues form; deductions will be made for dues as provided herein. 

L.	 In cases where a deduction is made which duplicates a payment already made to the Union by an 
employee, or where a deduction in not in conformity with the provisions of a legal assignment or the 
Union Constitution and Bylaws, refunds to the employee will be made by the Union. 

M.	 Dues deduction shall be remitted to the Financial Security of the Union once each month within 
fifteen (15) days after the last regular payday in the month. The College shall furnish the Financial 
Secretary of the Union, monthly, with a list of those for whom deductions have been made. 

N.	 Any employee who is transferred to a classification not in the bargaining unit, or any employee whose 
seniority is broken by death, resignation, discharge, layoff, or sick leave of absence shall cease to be 
subject to check off deductions beginning in the month immediately following the month in which 
termination or transfer occurred or seniority was thus broken. 

O.	 Any dispute which may arise as to whether or not an employee properly executed or properly revoked 
an assignment-of-dues from may be presented as a grievance at Step 2 of the Grievance Procedure. 
Unit the matter is disposed of, no further deductions shall be made. 

P.	 The College shall not be liable to the Union by reason of the requirements of this section of the 
Agreement for the remittance or payment of any sum other than that constituting actual deductions 
made from employees wages earned. 
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ARTICLE II
 

Union Representation and Activities
 

A.	 The College recognizes the right of the Union to designate a Steward and/or Committeemen. Such 
representatives must be employees of the College who meet the requirements of the Union. The 
authority of the Steward and Committeemen shall be limited to and shall not exceed the provisions 
outlined in this Article. There shall be only one (1) Steward at any given time. 

B.	 The Union agrees that it will certify to the College the names of newly elected and/or appointed 
Steward and Committeemen during the term of this Agreement. Such a Steward and Committeemen 
shall not be entitled to exercise their respective functions as herein described until the College has 
been so notified. 

C.	 The duties and activities of the Steward and Committeemen shall be as follows: 

1.	 To investigate and present grievances in accordance with the provisions of this Agreement. 

2.	 To serve as a collective bargaining committee. 

3.	 To transmit such messages and information which shall originate with and are authorized by 
the Union, provided such messages and information: 

a.	 have been reduced to writing, or 

b.	 if not reduced to writing, are of a routine nature and do not involve work stoppages, 
slowdowns, refusal to handle goods, or any other interference with the operation of the 
College. 

D.	 The College will provide bulletin boards which may be used by the Union for posting notices approved 
by the College and limited to: 

1.	 Notices of Union meetings. 

2.	 Notices of Union Elections. 

3.	 Notices of Union appointments and results of elections. 

4.	 Notices of Union recreational and social affairs. 

5.	 There shall be no posting or any other kind of literature or material on school property other 
than as herein provided, nor any distribution or transmission of any literature or material, 
other than the notices herein authorized, during the hours when those distributing or 
transmitting such literature or material or those receiving same are on school paid time. 

The location of such bulletin boards shall be determined mutually by the College and the 
Union. 

E.	 Whenever it may be necessary for any Steward or Committeemen to leave his work to handle 
grievances, he shall be entitled to do so to the extent of not over three (3) hours per pay period (two 
weeks), plus such time as may be required for grievance meetings at Step 3, provided that he has 
the permission of his immediate supervisor, or if his immediate supervisor is not then working, that 
there will be no disruption of nor interference with College work. The Steward and Committeemen 
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shall perform their regularly assigned work at all times, except when absent from work in accordance 
with the foregoing procedure. 

F.	 Authorized representatives of the Union shall be permitted, upon obtaining the approval of the 
Appropriate College Dean or designee, to visit the College during work hours to talk with the Steward 
and/or Committeemen and/or representative of the College concerning matters covered by this 
Agreement, it being understood that there will be no interference with the work. 

G.	 This Article of the Agreement is concerned with the proper functioning of the Union representatives. 
Except as specifically provided herein, no employees shall make any use of working hours for any 
Union activities which interfere with the efficient performance of work. 

H.	 The College shall inform an employee that he has the right to Union representation in any meeting or 
hearing that could result in discipline being taken against the employee. 
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ARTICLE III
 

Seniority 

A.	 The College will prepare a Master Seniority List, as soon as reasonably possible after this Agreement 
becomes effective, which will list, in order, the names of all employees covered by this Agreement, 
prepared in accordance with the provisions hereof. This Master Seniority List will be as accurate as 
possible at all times and will be on file in the Office of the Appropriate College Dean or designee and 
accessible to the Bargaining Committee and the Union Steward. 

B.	 When the Master Seniority List has been compiled as required in the foregoing paragraph, copies 
thereof will be made available for all employees in the bargaining unit through the Committee and 
Steward. At reasonable times thereafter, Union representatives will be entitled to request a 
duplicate copy of the Master Seniority List for the Union's information and files. 

C.	 The College agrees that only the names of the employees covered by this Agreement shall be placed 
on the Seniority List. 

D.	 Any employee desiring to protest the correctness of his position on the Seniority List shall file his 
protest in writing with the Appropriate College Dean or designee. For purposes of this Agreement, 
such a list shall be deemed to be correct for any period prior to the date of filing such a protest. If 
said protest is not satisfactorily adjusted, it may be presented at Step 1 under the Grievance 
Procedure. 

E.	 Employees may not earn more than one year of seniority in a fiscal year. 

F.	 Seniority shall be adjusted and posted on July 1 and January 1 of each year and posted no later than 
July 10 and January 10 of each year. 
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ARTICLE IV
 

Seniority Date
 

A.	 Effective with this Agreement, seniority, except for retirement fund purposes, shall begin with an 
employee's initial date of employment at the College, regardless of source of funding for that 
employment. Upon completion of their probationary period, new employees and any other 
employees now serving a probationary period shall be placed on the Master Seniority List as of the 
original date and time of hire. Employees who have already established seniority prior to this 
contract, shall not have their seniority dates adjusted. 
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ARTICLE V
 

New and Probationary Employees 

A.	 Each new hire member shall serve a sixty (60) day probationary period during which time there shall 
be no responsibility on the part of the College for their continued employment or re-employment. The 
probationary period may be extended an additional sixty (60) days if a marginal evaluation is 
received by the employee at the sixty (60) day evaluation. During such probationary period, the 
employee will be paid at the minimum rate for his/her classification. At the completion of the 
probationary period, the employee will be advanced to the next step on the pay schedule if a 
satisfactory evaluation is received. If the evaluation is unsatisfactory, the employee will be released. 
During the probationary period, the employee shall accrue sick leave and vacation time, but shall not 
be able to use accrued vacation time until the probationary period has been satisfactorily completed. 
Probationary employees shall not receive pay for holidays, or pay for days that the College is 
scheduled to be closed. 

B.	 On occasion, the College may employ non-classified personnel for part-time or full-time work for a 
period of up to six (6) months. These individuals will not receive sick leave benefits or vacation pay. 
These employees are intended to be temporary personnel only and shall not be used for the purpose 
of laying off any regular employees or so as to deprive regular employees of overtime. If the 
temporary position is a new position that is to continue, then it shall be declared as a permanent 
position and posted in accordance with Article VI.A.1. Exceptions to the time periods mentioned 
above may be made for temporary individuals replacing an employee on a paid or unpaid leave. 

C.	 Federal programs involving work-study students are recognized as being outside the coverage of this 
Agreement, and that work-study students under such programs are not considered employees for 
the purposes of this Agreement. 

D.	 Each year during the month of April, the immediate supervisor shall submit a written evaluation of 
the performance of each employee under his/her supervision. Such evaluations shall be based 
upon established work standards which have been reviewed and discussed with the Union. All 
evaluations shall be discussed with the employee before they are placed in the personnel file. The 
employee shall have the right to add remarks, statements or other information pertinent to the 
evaluation. Such remarks shall be attached to the original evaluation in accordance with state law. 

The Union and the College will mutually develop a form to be used for such evaluations. 

E.	 The ratio of part-time employees to full-time employees shall not exceed forty (40%) percent; i.e., if 
there is a total of forty employees in the bargaining unit, the total number of part-time employees 
shall not exceed (16). 
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ARTICLE VI
 

Transfers, Layoffs, and Rehiring
 

A.	 The transferring, layoff, and rehiring of employees are the sole responsibility of the College, subject 
to the following: 

1.	 All vacancies to be filled will be advertised within the College through written notice posted in 
each building for a period of five (5) working days. The College shall make every effort to 
reach a conclusion within fifteen (15) working days after the last date of posting. All internal 
applicants will be notified of the disposition of their application. The successful applicant, 
internal or external, shall receive the rate for the new job. It is the College's determination if 
a vacant position is to be filled, changed or eliminated. The Union will be notified of its 
decision within a reasonable time frame. 

2.	 Employees with the longest seniority will be given preference, when all other factors are 
equal, in filling vacancies and in the advancement of employees to higher paying jobs. 

3.	 Recall and layoff shall be done according to seniority subject to a joint letter of
 
understanding.
 

4.	 In making layoffs and in the rehiring of laid off employees, seniority within classification shall 
be used when all other factors are equal. In the event of a layoff, employees who have 
successfully completed probation in a lower classification shall have the option of bumping 
to a lower classification based on their seniority and qualifications. 

5.	 No employee shall be laid off unless said employee shall have been notified in writing at 
least thirty (30) calendar days prior to the effective date of the layoff. College may elect to 
substitute pay in lieu of notice days for any portion and up to the 30 day notice period. 

B.	 An employee who is selected to be promoted or transferred to a new position will be give a sixty (60) 
calendar day trial period in which to show his/her ability to perform in the new position. This period 
may, in specific instances, be extended for an additional thirty (30) calendar days by mutual 
agreement between the Union and the Employer. In the event the employee fails to meet the 
standards of the new position, he/she will be returned to his/her former position. 

An employee who was promoted or transferred to a new position may voluntarily elect to return to 
his/her former position if he/she requests such within the trial period. Such employee will be 
returned to his/her former position within (30) days of the request. If an employee transfers to a 
different position, he/she may not bid for another transfer until completion of his/her trial period. 

C.	 If an employee is assigned job duties outside of his position description, the employee shall not 
receive a lower rate of pay unless the assignment was due to a layoff or the employee's job 
performance. The employee shall receive a higher rate of pay if he is performing duties that are not 
in his job description, these duties are in a higher rated classification, and these duties are 
performed for eight (8) hours or more. If working beyond one day, the higher rate of pay shall be for 
all days worked. The College will not circumvent this provision by assigning a new employee each 
day. 
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ARTICLE VII 

Loss of Seniority 

A.	 Seniority shall be lost for the following reasons: 

1.	 If the employee resigns. 

2.	 If the employee is discharged for justifiable cause. 

3.	 If the employee fails to report for work for three (3) or more days without notifying the 
Director of Physical Plant or the Appropriate College Dean or designee not later than the third 
day of absence, unless an adequate reason is given for such absence by the employee. 

4.	 If the employee fails to return to work within five (5) days after being notified to report for 
work by personal service or certified mail to the last address given to the College and does 
not give satisfactory reasons. 

5.	 If the elapsed time of absence from work exceeds the seniority or two (2) years, which ever is 
shorter. If the elapsed time of absence from work is because of physical or mental disability, 
or maternity, the person will be placed on a preferential rehire list. 
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ARTICLE VIII
 

Preferential Seniority 

A.	 The Union Steward shall have preferential seniority for purposes of layoff and recall. Accordingly, 
notwithstanding his position on the seniority list, the Union Steward shall, in the event of a layoff, be 
allowed to continue work so long as there is a job in the College which he is able to perform and shall 
be recalled to work after the layoff as soon as there is a job in the College which he is able to 
perform. 
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ARTICLE IX
 

Military Service
 

A.	 If an employee enlists, or is drafted for active service in the Armed Forces of the United States or is 
required to leave because of enforced military training, upon their return shall be restored to 
employment within the College, with no loss of seniority, according to the law in effect at the time of 
such release from military service. 
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ARTICLE X 

Disciplinary Action 

A.	 The College shall not discharge, suspend, or otherwise discipline any employee without just cause. 
The College agrees that, in the event of a disciplinary layoff, the Steward or Committeemen 
representing the employee involved will be notified prior to, at the time of, or as soon as practical, 
after such penalty is imposed. 

B.	 Reprimands for minor offenses may be issued by an employee's immediate supervisor. Disciplinary 
layoffs shall be issued only for major offenses and shall not be imposed unless authorized by the 
President or the Appropriate College Dean or designee. 

C.	 It is important that complaints regarding unjust disciplinary layoffs, discharges, or suspensions be 
handled promptly under the Grievance Procedure, beginning at Step 2. Accordingly, grievances must 
be filed within three (3) working days of the layoff, discharge, or suspension. The College will review 
and render a decision on the case at Step 2 within five (5) working days of the receipt of the 
grievance. 

D.	 In the event that it shall be determined that a disciplinary layoff or discharge of any employee was 
without cause, the employee shall be reinstated unconditionally without loss of seniority and given 
back pay for the time lost. In the event however, that a discharge is reduced to a disciplinary layoff, 
compensation shall be paid for that portion only of the lost time in excess of such disciplinary layoff 
as finally determined. 
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A. 

Step 1. 

Step 2. 

Step 3. 

Step 4. 

ARTICLE XI 

Grievance Procedure 

All grievances shall be presented and disposed of in accordance with the following procedure: 

The first step of the Grievance Procedure is an informal conference with the Director 
of Physical Plant. An appeal from the determination of Director of Physical Plant will 
be taken informally to the Appropriate College Dean or designee. Any appeal from 
his determination is to be taken to the President or his/her designated 
representative, before registering a formal written grievance. 

All formal grievances shall be presented and handled in accordance with the 
following procedure after compliance with the first step as set forth in Step 1 above. 

Each grievance shall be filed in writing and submitted to the Appropriate College 
Dean or designee. Written grievances shall contain the following: 

1. It shall be signed by the grievant or grievants and Steward; 

2. It shall be specific: who, what, when, where; 

3. It shall contain an explanation of the facts giving rise to the alleged violation; 

4. It shall contain the date of the alleged violation; 

5. It shall state the remedy requested. 

Appeal from the determination at Step 2 may be made by presenting the grievance 
in writing to the President and/or his/her designated representative, who shall meet 
with the Union's representative, one of whom shall be the Business Agent. 

In the event, the grievance is not satisfactorily settled at Step 3, the Union shall have 
ten (10) days in which to submit the grievance to binding arbitration in accordance 
with the procedures set forth below or to the Teamster's Local 214 Grievance Panel 
for its review. Notice of the Union's intent to proceed to the Grievance Panel must be 
submitted to the College in writing. The decision of the Grievance Panel must be 
made within sixty (60) days. 

The Union may appeal arbitrable grievances to grievance arbitration under and in 
accordance with the rules of the American Arbitration Association. Notice of such 
appeal must be submitted to the College in writing 

Within twenty (20) work days following notice of appeal, demand for arbitration shall 
be made by written submission, defining the issue to be arbitrated. The College shall 
then have ten (10) work days within which to reply to such submissions by filing 
same with the American Arbitration Association. 
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6.	 Such scholarships shall not apply to courses contracted to outside entities where the 
cost is deemed too high by the appropriate Dean. This provision may be waived by 
the Dean for employees where the course is work-related. 

7.	 Any recipient of a scholarship, as designated above, shall pay other normal fees. 

J.	 College Events 

1.	 The College shall allow any employee and one (1) person to attend all College 
sponsored functions, with the exception of events sponsored by the Little Theatre, 
International Symphony, Dinner Theater, and Student Government Activities, by 
showing an Identification Card or other suitable identification provided by the College. 

K.	 Longevity shall be paid to those employees hired prior to July 1, 2008, on the wage schedule based 
upon the employee's years of continuous full-time equated service at the College. It shall be the 
following percentage of Step E: 

After five (5) full-time equated years of service 2.75%
 
After ten (10) full-time equated years of service 4.75%
 
After fifteen (15) full-time equated years of service 6.75%
 
After twenty (20) full-time equated years of service 8.75%
 
After twenty-five (25) full-time equated years of service 10.75%
 
After thirty (30) full-time equated years of service 12.75%
 
After thirty-five (35) full-time equated years of service 14.75%
 

L.	 An employee, who has at least ten (10) years of full-time equated service at the College and who is 
eligible to immediately receive Michigan Public School Employees Retirement System benefits, shall 
be eligible for a lump sum supplemental retirement benefit upon his/her retirement from the 
College. This benefit shall be equal to One Hundred Fifty Dollars ($150) per year of full-time equated 
Service at the College. The maximum benefit is Four Thousand Dollars ($4,000). 

M.	 The College and the Union shall pursue the establishment of a Flexible Benefits program as 
governed under Section 125 of the Internal Revenue Code and present a recommendation to the 
members of the Union for their approval. 

1.	 This plan shall include the current level of negotiated benefits as outlined in 
paragraphs A-L above as the core plan. 

2.	 The plan may include additional optional benefits and/or choices. 
3.	 The current Flexible Benefits program for full-time employees is presented in 

Appendix C. 

1\1.	 A Conference and Education Fund of $3,500 (non-cumulative) will be established to assist 
employees in funding employment-related education and/or training. This fund shall be administered 
by a joint committee of two representatives chosen by the Union and two representatives selected by 
the College President. The joint committee will establish guidelines for administration and usage of 
the Fund. Written requests will be submitted to the joint committee for prior approval. Decisions of 
the committee are non-grievable. 

O.	 A joint committee shall be formed for the purpose of reviewing uniforms for all Teamster unit 
members. Topics to be considered are style (color, long sleeve, short sleeve, etc.), number of shirts, 
and implementation date. Uniforms are defined as shirts, and jackets. Once uniforms are secured 
for each member, and an implementation date set, all members shall be required to wear the 
provided uniform. 
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ARTICLE XV 

Safety of Employees, Facilities, and Equipment 

A.	 The College expects its employees, after proper training, to be safety conscious and capable of 
advising immediate supervisors or the Director of Physical Plant of safety concerns with respect to 
College buildings, equipment and property. 

B.	 College officials and immediate supervisors, on being advised of safety concerns, shall take 
immediate appropriate action to investigate and resolve these concerns. 

C.	 The College does not expect that any employee will be required to operate any equipment which is 
not in a safe operating condition or not equipped with such safety devices as may be required by 
law. 

D.	 All defects in equipment shall be promptly reported on a form supplied by the College. In the 
absence of any such report, the College shall be entitled to assume that the equipment is in safe 
operating condition. 

E.	 The College will perform all necessary environmental testing as required by federal and state 
statutes. 
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LETrER OF AGREEMENT
 

One Time Payment
 

The College and the Union hereby agree that there will be a one-time payment of Five Hundred Dollars 
($500) for the present employees hired before July 1, 2008. This payment to be processed and paid after 
signing of contract. 

This Agreement shall not constitute a precedent or neither a past practice nor a waiver of any rights 
whatsoever, by either party, and shall be removed from the contract and expire when payments of the 
signing bonus have been made to the existing members hired before July 1, 2008. 

For The College: 

For The Union: 

Date 7/1/08
 

Letter of Agreement No. 08/02
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